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I. PURPOSE



��

Safe��Leave is defined as an absence from work when the employee or employee’s 
family member has been the victim of domestic violence as defined by the State 
Human Rights Law, a family offense, sexual offense, stalking, or human trafficking 
due to any of the following as it relates to the domestic violen
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V. PROCEDURE��

��
A. Leave������

��
1. All employees are eligible for Leave. 

 
2. Frontloaded Employees 

 
a. Full-time employees will be created with fifty-six (56) hours of 

Leave per year at the beginning of each Fiscal Year.  If the full-
time employee is on a leave of absence on July1, then the full-
time employee will be credited with the fifty-six (56) hours of 
Leave upon his or her return to work. 

b. 




